
Age awareness

day concept

A wake up call for your company!



Why is it necessary
to have an age

awareness day ?



In all European countries the 
ageing population has been 
increasing and will continue to 
increase. This creates 
challenges for the whole 
community and in particular for 
the housing and care sector. 
Nearly everybody is affected in 
one way or another.



The aim of the workshop is to increase the knowledge 
by facts, increase awareness by first hand experience 
and offer the opportunity to discuss your own 
contribution in dealing with these issues. The most 
important goal of the workshop is to ensure a positive 
attitude towards ageing.
Naturally it is important to ensure that the activity is fully 
supported by your management team. Their 
involvement will ensure success. 

This material is designed to be a guideline for 
arranging an age awareness workshop in your 
company . 
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Suggestion of an age awareness concept

Theory – to learn about ageing 

• Introduction – what facts are we facing? The increasing elderly   
population in the city and the costs connected to that - graph of doom. All 
the costs cannot be covered by the municipality. Who is going to pay?

• What is a barrier (physical)? Use examples from the Eurhonet topic group 
Ageing fact sheets.

• Address additional barriers like cultural differences, languages, addiction, 
isolation/loneliness and mental health issues to the audience.

• Have lectures and vary the topic of them according to the specific 
challenges faced by your company. Suggested topics are mobility, 
accessibility, services etc.



Practical ideas: 
• This is an opportunity to interact with the 

health care organisation in your city. 
They can be used as experts to lecture 
on ageing issues like for example 
dementia diseases and mobility. 

• Gather facts about the demographic 
situation in your city and among your 
tenants to show that this concerns your 
company.



Exercises – to experience ageing 

• Try on an ageing suit (inform that it can feel strange and scary to 
go from 20 to 90 years of age in just a few seconds – normally this 
comes gradually).

• Wear different goggles in order to imitate different kind of visual 
impairment.

• Take a ride in a wheelchair and for example try to complete 
everyday tasks such as garbage, post and laundry – or just get out 
of the building. Good luck!

• Push a rollator or a wheelchair with someone in it through gravel or 
on an uneven surface.

2



Practical ideas: 
• Hire, borrow or buy ageing suits, goggles, 

wheelchairs and rollators. Contact your local 
health care company who may be able to assist.

• Divide the staff into small groups of 10-15 people.

• Think about a suitable location to carry out the 
practical exercises.



Discussion – to prepare for an ageing population

Examples of questions that can be discussed in smaller groups:

• Reflection from the exercises?

• How do you know if a tenant is developing dementia?

• How do you respond to older tenants in different situations? 

a) What if a tenant is in need of a more appropriate accommodation?
b) Where do you look for information if you suspect that a tenant requires 

extra help?
c) What do you do when a tenant calls several times a day asking the 

same question?
d) Share personal experiences about older people in your 

neighbourhood or family.
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Suggestions for discussion: 

• Use the same groups from the previous exercises.

• Pick a group leader to summarise the discussions.



How to take 
the next step? 



• Gather feedback from the workshop and use it to create an 
action plan for your company.

• Create an information pack for the staff containing useful 
addresses of relevant organisations and contact persons.

• A suggestion is to use the action plan in the CSR-report.

• Evaluate the day.



Good 
luck!

GOOD LUCK!


